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TAFE Queensland

Notes to the Financial Statements
for the year ended 30 June 2025

27 Key Management Personnel Disclosures (continued)

(c) Key Executive Management Personnel

The following details for key management personnel reflect those positions that had authority and responsibility
for planning, directing and controlling the activities of TAFE Queensland during 2025 and 2024.

Position

Position Responsibility

Chief Executive Officer

Strategic and operational management of TAFE Queensland.

Chief Financial Officer

Financial strategy and planning, financial systems and reporting functions, financial
policies and procedures, procurement functions, and the evaluation of investment
decisions. Operational performance and the translation of organisational strategy
into operational plans.

Chief Information Officer

Information and communications technology (ICT) strategy development, ICT
contract management and procurement functions and ICT operational services.

Chief Academic Officer

Academic strategy, teaching governance, learning and quality, and digital product
services.

Chief Human Resources
Officer

Strategic Human Resources direction and delivery of Human Resources services.

Executive Director, Legal
Services and General
Counsel

Legal advice to the Board, Executive and operating regions on contract, risk,
compliance, right to information and governance matters.

Executive Director,
Business Development

Lead the development of innovative and sustainable business development
strategies.

Regional General
Managers

Directing the activities at TAFE Queensland campuses in each region in alignment
with TAFE Queensland’s commercial and strategic direction.

General Manager,
Operations

Operational planning and reporting, business intelligence (Bl), contract and data
management, TAFE Queensland Scholarship Foundation and government funded
initiatives

General Manager,
International Education

Directing the activities of TAFE Queensland International operations in alignment
with TAFE Queensland’s commercial and strategic direction.

Remuneration for key executive management personnel

Key executive management personnel of TAFE Queensland are appointed under the TAFE Queensland Act
2013. Remuneration and other terms of employment are formalised in individual contracts of employment. These
contracts of employment make a provision for an appropriate combination of competitive fixed and variable
remuneration components. Remuneration expenses for key management personnel comprise the following

components:

e  Short term employee expenses which include:
o Salaries, allowances and leave entitiements earned for the year or for that part of the year during
which the employee occupied the specified position.
o Performance payments recognised as an expense during the year.
o Non-monetary benefits including fringe benefits tax applicable to that benefit.
e Long term employee expenses include amounts expensed in respect of long service leave entitlements

earned.

Post-employment expenses include amounts expensed in respect of employer superannuation obligations.
Termination benefits include payments in lieu of notice on termination and other lump sum entitlements
(excluding annual and long service leave entitlements) payable on termination of employment or acceptance
of an offer of termination of employment.
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TAFE Queensland

Notes to the Financial Statements

for the year ended 30 June 2025

27 Key Management Personnel Disclosures (continued)

(c) Key Executive Management Personnel (continued)

Performance payments

Key management personnel remuneration packages allow for a variable component of remuneration to be
provided to executive managers through an annual incentive performance scheme subject to the discretionary
approval by the TAFE Queensland Board. No performance payment was paid / is payable in relation to 2025

(2024: nil).

Remuneration expenses

The following disclosure focuses on the expenses incurred by TAFE Queensland attributable to KMP during the
respective reporting periods. The amounts disclosed below are determined on the same basis as expenses
recognised in the Statement of Comprehensive Income.

2025
Long Term Post - | 1ormination Total
Short Term Employee Employee | Employment Expenses | Expenses
Position xpenses Expenses Expenses
Monetary |Non-Monetary
$'000 $'000 $'000 $'000 $'000 $'000
Chief Executive Officer 361 - 10 47 - 418
Chief Financial Officer 326 - 8 30 - 364
Chief Information Officer 311 - 8 40 - 359
Chief Academic Officer 279 - 7 38 - 324
Chief Human Resources Officer 263 - 7 33 - 303
Eé?\?ilcjzg\;ealr?(lirec-i?]rér:?%aclunsel 238 ) 6 30 . 274
E)é(\e/(e:llglr\)/r?]g:;ector, Business 237 ) 6 31 ) 274
General Managers:
Operations 314 - 8 40 - 362
International Education 280 - 7 36 - 323
Brisbane 302 - 8 41 - 351
East Coast 280 - 7 36 - 323
Gold Coast 245 - 7 31 - 283
North 283 - 7 36 - 326
SkillsTech 279 - 7 36 - 322
South West (to 4/10/2025) 70 - 2 8 - 80
South West (from 8/10/2025) 219 - 6 26 - 251
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TAFE Queensland

Notes to the Financial Statements

for the year ended 30 June 2025

27 Key Management Personnel Disclosures (continued)

(c) Key Executive Management Personnel (continued)

2024
Long Term Post - | 1o mination Total
Short Term Employee Employee | Employment Expenses | Expenses

. Expenses Expenses Expenses xp xp
Position
Monetary [Non-Monetary . . . .
$'000 $'000 $'000 $'000 $'000 $'000
Chief Executive Officer 350 - 9 45 - 404
Chief Financial Officer 335 - 8 27 - 370
Chief Information Officer 303 - 8 38 - 349
Chief Academic Officer (to
15/01/2024) 146 - 7 15 - 168
Chief Academic Officer (from
17/01/2024 to 31/05/2024) 142 - 3 7 - 162
Chief Academic Officer (from
3/06/2024) 23 - 1 3 - 27
Chief Human Resources Officer 259 - 7 33 - 299
Executive Director, Legal
Services and General Counsel 234 ) 6 30 ) 270
Executive Director, Business 238 ) 6 29 ) 273
Development
General Managers:

Operations 306 - 8 38 - 352
International Education 276 - 7 35 - 318
Brisbane 300 - 8 38 - 346
East Coast (to 11/08/2023) 19 - 1 3 - 23
East Coast (from 14/08/2023) 266 - 7 32 - 305
Gold Coast 267 - 7 33 - 307
North 264 - 7 34 - 305
SkillsTech 281 - 7 33 - 321
South West 253 - 7 32 - 292

28 Related Party Transactions

Transactions with people/entities related to KMP

Related Party Declarations have been received from KMP with no material amounts required to be reported.
Transactions with other Queensland Government-controlled entities

TAFE Queensland’s primary ongoing sources of funding from Queensland Government for its services are grants
and contributions via the Department of Trade, Employment and Training as disclosed in Note 5.

Subsidiaries and joint arrangements

Transactions with TQIE (controlled entity) and SCHI (joint arrangement) are disclosed in Notes 2 and 3
respectively.
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TAFE Queensland
Management Certificate
for the year ended 30 June 2025

These general purpose financial statements have been prepared pursuant to section 62(1) of the Financial
Accountability Act 2009 (the Act), section 39 of the Financial and Performance Management Standard 2019 and
other prescribed requirements. In accordance with section 62(1)(b) of the Act we certify that in our opinion:

(a) the prescribed requirements for establishing and keeping the accounts have been complied with in all
material respects; and

(b) the financial statements have been drawn up to present a true and fair view, in accordance with the
prescribed accounting standards, of the transactions of TAFE Queensland for the financial year ended 30
June 2025, and of the financial position of TAFE Queensland at the end of that year; and

We acknowledge responsibility under s.7 and s.11 of the Financial and Performance Management Standard
2019 for the establishment and maintenance, in all material respects, of an appropriate and effective system of
internal controls and risk management processes with respect to financial reporting throughout the reporting

period.

. John Tucker
Viv Qrayson Chief Executive Officer
Chairperson TAFE Queensland
TAFE Queensland Date: 27/08/2025

Date: 27/8/2025

Jarfl

Simon Pritchard
Chief Financial Officer
Date: 27/08/2025




® Queensland
® ® Audit Office

Better public services

INDEPENDENT AUDITOR’S REPORT
To the Board of TAFE Queensland

Report on the audit of the financial report
Opinion

| have audited the accompanying financial report of TAFE Queensland (the parent) and its
controlled entities (the group).

The financial report comprises the statements of financial position as at 30 June 2025, the
statements of comprehensive income, statements of changes in equity and statements of cash
flows for the year then ended, notes to the financial statements including material accounting policy
information and the management certificate.

In my opinion, the financial report:

a) gives a true and fair view of the parent's and group's financial position as at 30 June 2025,
and their financial performance and cash flows for the year then ended; and

b) complies with the Financial Accountability Act 2009, the Financial and Performance
Management Standard 2019 and Australian Accounting Standards.

Basis for opinion

| conducted my audit in accordance with the Auditor-General Auditing Standards, which
incorporate the Australian Auditing Standards. My responsibilities under those standards are
further described in the Auditor's Responsibilities for the Audit of the Financial Report section of my
report.

| am independent of the parent and group in accordance with the ethical requirements of the
Accounting Professional and Ethical Standards Board’s APES 110 Code of Ethics for Professional
Accountants (the Code) that are relevant to my audit of the financial report in Australia. | have also
fulfilled my other ethical responsibilities in accordance with the Code and the Auditor-General
Auditing Standards.

| believe that the audit evidence | have obtained is sufficient and appropriate to provide a basis for
my opinion.

Other information

Those charged with governance are responsible for the other information.

The other information comprises the information included in the entity’s annual report for the year
ended 30 June 2025, but does not include the financial report and our auditor’s report thereon.

My opinion on the financial report does not cover the other information and accordingly | do not
express any form of assurance conclusion thereon.

In connection with my audit of the financial report, my responsibility is to read the other information
and, in doing so, consider whether the other information is materially inconsistent with the financial
report or my knowledge obtained in the audit or otherwise appears to be materially misstated.

If, based on the work | have performed, | conclude that there is a material misstatement of this
other information, | am required to report that fact.

| have nothing to report in this regard.



® Queensland
® ® Audit Office

Better public services

Responsibilities of the entity for the financial report

The Board is responsible for the preparation of the financial report that gives a true and fair view in
accordance with the Financial Accountability Act 2009, the Financial and Performance
Management Standard 2019 and Australian Accounting Standards, and for such internal control as
the Board determines is necessary to enable the preparation of the financial report that is free from
material misstatement, whether due to fraud or error.

The Board is also responsible for assessing the parent’s and group’s ability to continue as a going
concern, disclosing, as applicable, matters relating to going concern and using the going concern
basis of accounting unless it is intended to abolish the parent or group or to otherwise cease
operations.

Auditor’s responsibilities for the audit of the financial report

My objectives are to obtain reasonable assurance about whether the financial report as a whole is
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that
includes my opinion. Reasonable assurance is a high level of assurance, but is not a guarantee
that an audit conducted in accordance with the Australian Auditing Standards will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected to
influence the economic decisions of users taken on the basis of this financial report.

A further description of my responsibilities for the audit of the financial report is located at the
Auditing and Assurance Standards Board website at:

https://www.auasb.gov.au/auditors responsibilities/ar3.pdf

This description forms part of my auditor’s report.

Report on other legal and regulatory requirements

Statement

In accordance with s.40 of the Auditor-General Act 2009, for the year ended 30 June 2025:
a) | received all the information and explanations | required.

b) | consider that, the prescribed requirements in relation to the establishment and keeping of
accounts were complied with in all material respects.

Prescribed requirements scope

The prescribed requirements for the establishment and keeping of accounts are contained in the
Financial Accountability Act 2009, any other Act and the Financial and Performance Management
Standard 2019. The applicable requirements include those for keeping financial records that
correctly record and explain the entity’s transactions and account balances to enable the
preparation of a true and fair financial report.

@O% 27 August 2025

Bhavik Deoji Queensland Audit Office
as delegate of the Auditor-General Brisbane
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