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Role Description 

We are seeking proactive and safety-conscious individuals to serve as Workplace Health and 

Safety (WHS) Ambassadors at TAFE Queensland. This voluntary role is designed to empower 

students to contribute to a safer and more sustainable learning environment by promoting 

awareness, gathering feedback, and participating in WHS initiatives. 

 

Successful applicants will be enthusiastic about student wellbeing, capable of engaging with 

peers, and committed to fostering a culture of safety and sustainability.  

 

Role Expectations May Include: 

• Contributing to the development of a safer and more sustainable TAFE Queensland 

environment. 

• Attending local WHS committee meetings alongside staff representatives. 

• Informally consulting with fellow students to gather feedback on safety and sustainability 

concerns. 

• Promoting awareness and interest in safe and sustainable behaviours within the student 

community. 

• Providing advice on student-led initiatives to enhance safety and sustainability. 

• Networking with and supporting other Student Ambassadors.  

 

Out of Scope: 

• Acting as a safety warden. 

• Providing first aid unless formally trained and certified. 

 

Max Hours 

Maximum of 15 hours over the course of the engagement period, noting that a student’s studies 

are the priority. 

 

Appointment Type 

Voluntary 

 

Eligibility 

• Must be currently enrolled with TAFE Queensland in the [REGION] region (includes 

campuses such as [list campuses]). 

• Must be available to participate in WHS-related activities and meetings. 

• Must demonstrate an interest in safety, sustainability, and student wellbeing. 

WORK HEALTH AND SAFETY 
Student Ambassador  



2 
 

• Must be available to attend [monthly or as determined] Zoom meetings and 

participate in on-campus activities. 

 

Ideal Candidate Attributes 

• Passionate about creating a safe and inclusive learning environment. 

• Strong communication and interpersonal skills. 

• Willingness to engage with peers and gather feedback. 

• Ability to work collaboratively with staff and other ambassadors. 

• Committed to promoting WHS and sustainability initiatives. 

 

 

Position Sits With 

Regional Student Voice Lead in consultation with the Regional WHS Director, Facilities Manager, 

or delegate. 

 

Appointment Process 

Appointment via Expression of Interest (EOI) recruitment process. Applicants must submit: 

• Resume 

• Contact details for two referees 

• Start date and expected graduation date 

• Cover letter outlining: 

• Strengths in WHS and student engagement 

• Communication skills 

• Commitment to participating in student activities that promote WHS and 

sustainability 

 

An induction will be provided to all appointed Student Ambassadors. 

 

Training Required 

• Mandatory: WHS, Code of Conduct 

• Optional: First Aid, Mentoring/Leadership 

 


