Discover My Career
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Work Preference Questionnaire

This four-stage, step-by-step guide will assist you in discovering your career. To gain the
maximum benefit from this process, we recommend you always commence with your
Greatest Strengths Report, and then move to the Career Development Report, Career
Options, and finally the Career Enjoyment Report.

Please resist the temptation to move directly to the Career Options.

1.

Your Greatest Strengths Report

This report builds understanding and self-esteem. The positive narrative provides insight into
your hidden potential and offers meaningful material to help you develop your unique resume.
Review this report by placing a tick beside each statement you agree with, highlighting any
statement that provides new awareness, and placing a question mark (?) against any statement
you're unsure about. Focus on the statements with ticks, and consider sharing these insights with
someone whose opinion you value.

. Career Development Report

Repeat the same process as above. In some cases, you may want to refer back to some of the
question-marked (?) items. This report is designed as a coaching tool to prepare you for the
workplace, and it may be worth discussing some potential blind spots.

. Career Options Report

When reviewing this report, only consider the careers that score 75% or higher. It's up to you to
select the careers you wish to explore. Based on Enjoyment Performance Theory, Harrison’s 25+
years of research shows that individuals who enjoy 75% or more of their career are three times
more likely to succeed than those who enjoy less than 75%.

. Career Enjoyment Report

We suggest selecting the five careers you like most and researching them using a few trusted
websites. From the five chosen careers, select only two Career Enjoyment Reports to begin with
and print them in colour to appreciate the rating against each behavioural trait:

¢ A green dot represents a good fit.

¢ A yellow dot indicates a small amount of growth and change is required.

¢ Ared dot indicates a substantial amount of growth and change is required.

The Work Preference Questionnaire measures 175 work-related traits, and all of these can be
developed with effort on your part. TAFE Queensland offers a free career counselling service for
both vocational and higher education pathways.



For the best results follow the suggested steps

Step 1: Go to your personal career navigation page

The Questionnaire

25 languages
23 years of research

Career navigation for: Andrew Jones
Status of your Harrison questionnaire: Completed on 16/03/2013
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What is Harrison Career Navigator? The most advanced technology for helping students, graduates and
working adults find and succeed at a career they will love.

Sorts more than 600 careers according to which you would love most - and achieve greatest success
See exactly what you would like or dislike about each career
Explore various "what if" options for different education levels

N LR See descriptions and general requirements for each career
" - Aol \% All'in real time online using your Career Navigator
s ~
~—a Measures 175 factors including your interests, task preferences, motivations, work values, work

environment preferences and interpersonal preferences. This enables you to see the careers you would love
and how you can best succeed.

Used by top universities, Fortune 100 and Fortune 500 companies.
Based on our unique Paradox Theory and Enjoyment-Performance Theory.
Extensive studies have shown 85-90% accuracy in predicting job success.

Your Greatest Strengths

Step 3: Review Your Greatest Strength Report ©
It's important to begin with this report, as it helps build ey
self-esteem by highlighting exceptional personal
strengths and talents — many of which may have
previously gone unrecognised. These are genuine gifts
that reflect the individual's unique capabilities.

Key areas assessed include:

e Maintaining a positive outlook

e Striving for achievement

e Communicating with honesty and empathy

e Solving problems logically

e Being adaptive and organised

This report is especially valuable when preparing job
application materials or getting ready for interviews, as

T
it provides a strong foundation for articulating personal ———
strengths.
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Andrew Jones

Step 4: Review Career

Development Report

This report highlights the key factors that can either
support or hinder a strong and fulfilling career. Some of
the language in this section is intentionally direct and may
not always be positive—and that’s by design. Every
individual has areas that may show up as less-than-ideal,
and recognising these is essential. The purpose of this
report is to foster self-awareness, helping individuals set
meaningful goals and priorities for a positive and
productive life.

Key areas assessed include:

e Tasks you enjoy

Your interests

Preferred work environments
Interpersonal skills

Motivations

Decision-making tendencies
Leadership-related characteristics

Step 5: Return to your personal career navigation page

Step 6: Career Navigator Reports

The Career Options report provides a tailored list of careers that best suit an individual’s unique

profile. The system evaluates over 1,000
preferences, interests, ideal work environ
For guidance:

Australian careers, matching them against the person’s
ments, and personality traits.

e Young adults are encouraged to explore careers with a match score of 7 per cent or higher
e Adults should focus on careers with a match score of 80 per cent or higher

Harrison Career Navigator

The Questionnaire l Career Navigator Reports ICareerDevelopmentRepons

Career options for: Andrew Jones

Return to upper system

Account/Support v

10 Career Enjoyment report(s) generated.
You may generate 0 more.

Display careers for this specific education leve}:| All education levels V] S~

Careers in order oflikely level of enjoyment
1. (85.9%) Community Human Services Worker
2. (85.1%) Social Housing Worker
3. (84.5%) Service Station Attendant
4. (83.5%) Director of Religious Activities
5. (82.3%) Clinical Psychologist
6. (82.3%) Child, Youth and Family Intervention Worker (Family Suppi
7. (82.1%) Career Councellor / Vocational, Educational Counselor
8. (82.0%) Child, Youth and Family Intervention Worker (Child Protec
9. (80.7%) Pets or Animals Salesperson
10. (80.3%) Aged and Disabled Carer
11. (80.1%) Customer Contact Worker
12. (79.8%) Social Worker
13. (79.8%) Welfare Worker
14. (79.7%) Counselling Psychologist
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The full list of careers can be searched
via the following educational levels
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Certificate

Diploma
Traineeship/Vocational
Apprenticeship/Trade
Bachelor’s Degree

* Master's Degree

TﬁeDﬁﬁW{s tg careers can be searched
to find a specific career
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( Generate report for career list above) l

L/ Search for specific career ( Clear Search
| / _
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Step 7: Generate report for Career Options

Select from the four choices — Report supplied as a PDF

This report presents the same information shown on
screen, but organises it according to specific enjoyment
and suitability levels.

It's important to keep in mind that career roles can vary
significantly —even within the same field. Different
activities and responsibilities may affect how well a
career aligns with an individual’s preferences. As such,
the scores provided should be viewed as general
guidelines, and further exploration is often
recommended.

©

Career Options C

Andrew Jones For HA M

Careers which have a high enjoyment percentage and suitability

Career Name Career Satisfaction Level
Carwer Counsttor

Clinical Ppchotogst

Careers which have a reasonable enjoyment percentage and suitability

- Career Satisfaction Level

Sound Equipment Techician
Careers which have a moderate enjoyment percentage and suitability

Career Satisfaction Level

RY Communicatians Engineer

Careers which have a low enjoyment percentage and suitability

Career Name Career Satisfaction Level

IC Layout Engineer
Merchandise Appraisal Specialist

Art Gallery Curator

mant & Selaction Specislist

Step 8: Click on the details button for more information on a

specific career

Return to upper system

@

Harrison Career Navigator

Account/Support v
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Career options for: Andrew Jones L -
Display careers for this specific education level: fAII education levels V]

The Questionnaire

10 Career Enjoy

1t report(s) g £
You may generate O more.

~

Genemtc report analysing what | would enjoy about this cnma

( !iet‘erate report for career list above > |

Social Workers help people to deal with personal and social problems, either
directly or by planning or carrying out programmes that benefit groups or
communities. They are interested in challenging the structural barriers that
contribute to inequality, discrimination, exploitation and oppression within

* Counsel and aid individuals and families with problems relating to personal
and family adjustments, finances, employment, food, clothing, housing or

* Interview individuals to assess social and emotional capabilities, physical and
mental impairments, and financial needs.
* Lead group counselling sessions to provide support in such areas as grief,
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Careers in order of likely level of enjoyment (Wext100>) |Social Worker

1. (85.9%) Community Human Services Worker 2

2. (85.1%) Social Housing Worker

3. (84.5%) Service Station Attendant

4. (83.5%) Director of Religious Activities Detailed Description:

5. (82.3%) Clinical Psychologist

6. (82.3%) Child, Youth and Family Intervention Worker (Family Support)

7. (82.1%) Career Councellor / Vocational, Educational Counselor (osuizn>

8. (82.0%) Child, Youth and Family Intervention Worker (Child Protection) communities.

9. (80.7%) Pets or Animals Salesperson Dities and Taske you may petform:
10. (80.3%) Aged and Disabled Carer
11. (80.1%) Customer Contact Worker
12. (79.8%) Social Worker other human needs and conditions.
13. (79.8%) Welfare Worker
14. (79.7%) Counselling Psychologist
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@ Career Enjoyment Analysis

[ Compared to: Child Care Worker 14C025-137 ]

Overall percentage of enjoyment = 24.8%
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The Career Enjoyment Analysis Report
compares an individual’s profile to the
specific requirements of a selected career.
It identifies the traits and characteristics that
may either support or detract from personal
fulfilment and success in that role. The report
includes a narrative explanation of the graph’s
contents, expanding on each point and offering
additional insights relevant to the individual
and the career in question.

Important: Only select Generate report
analysing what | would enjoy about this career
once you've researched and are genuinely
interested in the career.

Please note: You are limited to 10 Career
Enjoyment Analysis reports, so choose
carefully.

To discover more visit tafeqld.edu.au/discover

harrisonassessments.tafeqld@tafeqld.edu.au
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